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VIRGINIA CHAPTER PRESIDENT
Beatrice Robertson, Gretna 24577
These are truly some trying times for Postmasters and the Postal Service as well. We find ourselves working long hours, unable to find clerks/
carriers, and the uncertainty of the job itself. There
are a lot of unanswered questions and a lot what ifs.
I have been trying to voice the concerns of Postmasters to our managers. I met with Kevin McAdams,
and then March 14, 2013, I met with Jeffery
Becker. I mentioned to both of these District Managers that Postmasters were concerned about having to come back
in on Saturdays to verify that the building was all clear when
there was a clerk who had been placed in a higher level position
to make sure that all items addressed in the PM verification had
been taken care of. I also brought up the issue of Postmasters
transporting mail up and down the road. Mr. Becker felt that we
should only do that when it made good business sense. For instance he used the example of when there was a whole tray of
mail. We all know that in the Appalachian District we have travelled for fewer pieces than a whole tray.

way it is supposed to be done.
Cheryl Robertson and I visited our representative Robert
Hurt from the 5th district. We reiterated our concerns. He did
say that he understood the importance of the small rural Post Offices. He also encouraged us to contact his office any time.
I implore you to contact your Congressmen. We voted
them in office. They are supposed to at least listen to their constituents. Visit the NAPUS website often. The members of our
executive office are having weekly meetings with headquarters.
Things are changing constantly and we need to stay informed.

“Great things are done by a series of small things brought together.” Vincent Van Gogh.

I have not met with Mr. Larry Wagener of the Appalachi- Beatrice E. Robertson
an District yet, but I did voice our concerns through an email.
He responded back to me stating that it is his intention to elimi- President
nate driving by Postmasters, but he appreciates everyone’s pa- Gretna VA 24557
tience as we go through transition. As soon as he sets up the
meeting, I plan to attend. I have not met the newest District
Manager from NOVA, but I have emailed him.
This past Sunday and Monday, I had the pleasure of attending the Leadership Conference in Arlington. On Tuesday,
we went to Capitol Hill. There is so much going on and lots to
learn. There were informative breakout sessions for the officers
of our chapter. Charlie Moser spoke on the Post Plan and he
stated that all Post Plan offices will be posted for 5 day delivery,
but it would be mentioned in the interview that it would be a 6
day work week. He further stated that a 2-4 hour office would
have a Primary PMR and a secondary PMR. A 6 hour office will
have a Postmaster and the PSE will work on Saturdays.
We also had some of our Representatives address the sessions. Congressman Gerald Connolly of the 11 District is our ally. He understands our concerns and our issues, and he speaks
up for us. We really need to contact our leaders in Congress because some do not understand fully what we do. There was an
instance where one did not know we paid our own way. The
main issue is the pre funding. It was brought up that we are putting money in for people who have not even been born. We want
Congress to loosen up the restraints so we can do our jobs the

3

NAPUS Leadership Conference

Dear Ms. Robertson,
On behalf of Congressman Hurt, thank you so much for taking the time to visit
us in Washington. Hearing from you allows us to serve you better – so it is important to us that you share your concerns. Attached are some photos from your
visit. Please feel free to share with whomever.
Please let me know if I can be of any assistance to you in the future.
Thank you!
Megan Taylor
U.S. Rep. Robert Hurt (VA-5)
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Career DevelopmentWow, two big words you won’t find much of in your office.
I’ll tell you where you can find it, at any NAPUS function.
I have yet to go to a NAPUS function and not learn something
new. We can even teach Terry how to read a Senators’ room number instead of the area code or how to ask for directions instead of
wandering under the Senate Office building. (That’s a guy thing, I
know. You can’t help that. We love you buddy, if we didn’t we
wouldn’t be picking on you). See how much you missed by not
being with us at Leadership. It will be the same at the State convention, National or Executive. We are here to learn from each
other while having a terrifically good time.

Melissa is looking for the valued training needed for State and Executive. Here are some suggestions:

CSV/SOV/Variance programs
Webcoins
eHRSSC
training classes on the Knowledge Base website
SOX

Career Development has become the biggest draw for
membership within our organization. Do you know how many
training hours are available for an APO Postmaster? Try 82. I just
received 3 RMPOs and 3 VPOs + a level 20 responsibility with a
Detached 24 hour Mail Unit. I am very grateful for my job but it is
a little overwhelming when you have spent the last 8 years in level
15 and below offices. When am I supposed to find the time for the
available training?

3999/DOIS

I know there are others out there in the same situation or
worse. What about the new PMR or PSE that has been put into a
unit and left with little to no training? And consider the turn over
rate of these offices and why?

EDDM

eBuy
OIG how to get through a financial Audit
PM Rep Class-Do’s and Don’ts and the correct way to do things in
your office
SEAMS

APO Responsibilities
RMPO responsibilities

Virginia NAPUS has the answer, STATE CONVENTION
and EXECUTIVE TRAINGING CONFERENCE. State Convention registration is included in this issue and on the web. Final
Please send Melissa, carpediemmelissa@aol.com, feedback on
preparation for Executive Training Conference in October will fol- any interest for training including those listed above. We are looklow.
ing for your NEEDS.
State Convention is reserved more for the business of our
organization and the reports by committees but Melissa Bernys,
State Career Development Chair, will be providing a limited
amount of general group training.
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Thank you in advance,
Teresa Pearson

Pearsont81@gmail.com
We would like to remind NAPUS members of the
KNOWLEDGE BASE Website on NAPUS. You must use you
membership number found on your gazette label or membership
card to access the website. This is a useful tool for needed resources. There are 50 different program pages. The National office
is in the process of updating some of this information and needs
your help. If you view a folder and have more current information
that can be added please contact Melissa Bernys, carpediemmelissa@aol.com. These are all NAPUS programs and if you would like
to pull files and provide them to your RMPOs, please get permission first from management to use in your RMPOs. All files are
Postal based files and should not be an issue.

Virginia NAPUS State Convention
Jun3 13 – 16th
The
STONE WALL JACKSONHOTEL
24 South Market St

Please call the hotel at the above number to make room reservations. Rooms must
be reserved by May 7, 2013 to guarantee room block availability.

CONVENTION REGISTRATION
Before
*

05/31/2013

Member

$130.00

Onsite

$150.00

Retiree (Member)

Guest

$125.00

$145.00

$135.00

$150.00

NAME ___________________

_POSITION___________

OFFICE__________________
HOME ADDRESS __________________________
__________________________
PHONE___________________________________________
Please send registration to: Virginia NAPUS
Cheryl Robertson
46 One Mile Rd
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Evington VA 24550
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AUTHORS: Abbey Teller and Christina Park
CHAPTER 1:
Women in Postal History
Introduction
Women in the postal service have fought for their positions and performed their duties since Mary Katherine Goddard petitioned President Washington in 1790 for reinstatement after having been removed from office because of her sex. Though
women rarely received equal employment opportunities, they proved reliable, especially during times of war when they filled
voids left by departing soldiers. America’s postal system has evolved from one in which women were rarely seen or heard to
one in which women are a critical part of the service. The U.S. has yet to see a female postmaster general; the 21st century
finds women in many executive positions across the service. Throughout the service women carry, sort and process mail; investigate mail crimes, serve as postmasters and window clerks in growing numbers.
CHAPTER 1:
Women in Postal History
Early Postal Women
Women’s roles in early American mail service are difficult to identify. Official records documenting their involvement are
rare. Their participation and experiences were more commonly communicated through oral narratives and observations by
higher-level officials. In the monthly publication of The Postal Record, a June 1896 article titled “Postmistress [sic] 200
Years Ago” covered the story of the “first keeper of the mail department of Salem” who was a woman identified as Lydia
Hill.1 The story was written to give “encouragement” to women of the 1890s “struggling to obtain their rights” in the postal
system. The article emphasized that even in the seventeenth century women exercised very important roles. 2 Only a few
served as postmasters, however. Women usually performed non-traditional postal work, which was necessary to keep the
mail service operating.
Given that post offices in early and colonial America occupied the same space as general stores and printing businesses, the
wife or female household members who assisted in the shops very likely performed postal duties as well. On May 7, 1764,
Elizabeth Franklin, wife of John Franklin and sister-in-law to Postmaster General Benjamin Franklin, was mentioned in a
Boston Papers advertisement, selling goods at the family store, which was also a post office. The advertisement said:
“Elizabeth Franklin sells at the Post Office in Boston, Genuine Crown Soap, C-andles [sic], Cheese, & c.”3 Even Benjamin
Franklin enlisted the help of his wife at his Philadelphia post office.4 Women were not always directly handling the mail, but
they helped keep the system running. When post-riders arrived at checkpoints to change horses and to deliver and pick up
mail, women household members likely provided them with refreshments and lodging. 5
Other early American women acquired postal positions indirectly. For instance, they might continue their husbands’ postal
duties after the spouse had passed away or moved on to other career opportunities. References to early American female postmasters include Elizabeth Timothy who was a distinguished printer and publisher in South Carolina. Timothy “continued in
the capacity of postmistress,” a position held by her late husband Lewis.6 Her printing office also served as the headquarters
for “distribution of local letters, packages, and papers.”7
Throughout the Revolutionary War, women temporarily replaced war-bound husbands or brothers, managing the printing
shops or performing postal work. In addition to the historical references and anecdotes of female postmasters is the tale of
Tempe Wick, who reportedly delivered military dispatches from Jockey Hollow to Ford Mansion, New Jersey—the headquarters of General George Washington, in the winter of 1777.8
After the war, a subtle but important change in the perception of a woman’s role in the public was noticeable. Citizens who
espoused Republican rhetoric were impressed with the “patriotic women” who “supported the war effort.” 9 Printer and publisher Mary Katherine Goddard who may have been the first woman postmaster in colonial America to embody the values of
“Republicanism”—“independence and the sacrifice of self-interest for the public good”—admired by the public.10 Not very
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Continued on page 10

NAPUS TOP 10
To be part of something bigger than our selves…”Let’s do together what we cannot do alone.”
1) 7 out of 10 Postmasters belong to NAPUS nationally. When we go to the legislative conference in DC,
members from every state go to Capitol Hill and speak with their representatives, educating them on
what is going on within the postal service and letting them know what NAPUS views as the best approach to voting on postal reform. Your membership dues and PAC funds provide us with a full time
lobbyist in congress. If you think things are bad now for postmasters can you imagine where we would
have been with no representation!
2) Representation
Do you ever feel like you are being given just enough rope to hang yourself? Like you are being set up
for failure or left hanging? Whether it is an honest mistake or a really stupid error in judgment none of
us are perfect. If you find yourself in trouble NAPUS is there. We will provide you with a PM Rep and if
warranted legal representation.
3) Training. How many of you remember what that is? I am not talking about sitting at your ACE computer and trying to complete mandatory training while waiting on customers. I am talking about a classroom environment with hands on training and immediate feedback to your questions. NAPUS provides
that at our convention. VA NAPUS holds a training conference yearly addressing current issues and new
programs. Some of our area chairs hold additional training meetings in their areas. Unfortunately you
will not be provided this training by the post office.

4) Networking/Support. Before I retired I was finding it more and more frustrating to get support from the
district. My knowledgeable go to people had retired or moved to other positions. If I called someone in
the district I usually got an answering machine. If I emailed, if I got a response it was less than friendly
and didn’t adequately answer my question. NAPUS provides you with that support system. Someone
you have met through NAPUS has had the same question, been there done that. Reach out to your NAPUS family. We are here for you.

5) Motivation/Positive Feedback. Again, we are here for you. There is nobody like family to support and
encourage you.
Continued on page10
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Continued from page 8
far from where Goddard served as postmaster in Baltimore, Elizabeth Creswell was appointed postmaster of Charlestown,
Maryland in 1786.11 Despite the increasing number of recorded appointments of woman postmasters, Goddard’s dismissal in
1789 by Postmaster General Samuel Osgood confirmed the exclusion of women from prestigious political appointments because of a commonly-held belief that they had no right to participate in politics. Since most of the appointments were distributed among political allies, women could not benefit from the system. Thus, Goddard’s unwarranted removal in 1789 was
simply a preview of what would develop into the systematization of political patronage under the Jackson’s administration. 12
Endnotes
1
“Postmistress 200 Years Ago” in The Postal Record, Vol. 9, No. 6, (June 1896), 137.
2

Ibid, 137.

3

Oliver Ayer Roberts, Honorable Artillery Company (Boston: Alfred Mudge & Son, Printers, 1897), 9.

4

Carl Van Doren, Benjamin Franklin (New York: The Viking Press, 1965), 211.

5

Arthur E. Summerfield, U.S. Mail (New York: Holt, Rinehart and Winston, 1960), 48.

6

Leona Hudak, “Mary Katherine Goddard” in Early American Women Printers and Publishers, 1639-1820 (Scarecrow Press,
June 1978), 144.
Continued from page 9

NAPUS TOP 10

6) Professional advancement/personal growth. We encourage you to take leadership and other committee positions within
NAPUS. You will be nurtured and encouraged in all your endeavors.
7) Credit Union/Mass benefits. This will involve separate articles for another time. Just let me say our credit union cannot be beat on
their rates and personal service. Mass benefits provide all types of insurances at discounted member rates. Contact me for information
or see me at my table at convention.
8) NAPUS family/lifelong friends. Whether it is your first convention or twenty-first you will be greeted with warmth. I know many of
our long time members could give a testament on making lifelong friends through NAPUS, in fact I would love to see personal articles on just that in the next issue of the paper.
9) Perks. In addition to everything stated as a member you receive 10 issues yearly of the national “postmasters Gazette” and
6 issues of our chapter paper “The Virginia Postmaster”.
10) Six Months Free Membership. As a newly assigned PM or OIC you will receive 6 months free membership when you sign up for
NAPUS
Sharon Wood
Member Services Representative
sharonmwood@cox.net

10

President Retirees
Colanne Bunting, Cobbs Creek 23035
March 21, 2013
Where were you March 16th-20th? You could have been with Bea, Teresa, Kimmie, Terry, Anne, Sharon, Sandra,
Barbara and me at the NAPUS Legislative Conference in Arlington, Virginia. The retirees outnumbered the active
postmasters from Virginia attending this event. What a shame! I assume offices are still understaffed and micromanaged by the POOMS or active and retired postmasters just don’t care what happens to the Postal Service in
the future. Do YOU care what happens?
Do you care if Congress changes the requirement to prefund healthcare for future employees and retirees? This would definitely change the bottom line. No other agency of the federal government or private business has this mandate over them. Why us?
Do you care if Congress changes the way CPI is calculated? An option considered would cost retirees almost 9% of their income! This would change your bottom line, wouldn’t it?
Do you care if Congress allows the Postal Service complete control over the health care program that is presently under OPM?
Would your Congressman allow the Postal Service to control their healthcare options? I think not!
Do you care if the Congress allows more Post Offices to be closed by the Postal Service? There is absolutely nothing in place
to stop this. Congress could give the PRC overriding power to prevent the random closing of Post Offices that I see coming in
2014.
Do you care if Congress keeps gives the PRC power to allow the Postal Service opportunities to increase revenue through new
services and products? The 44 cents stamp is not going to support the infrastructure now in place. Maybe the PRC should have
the power to decrease the number of managers at the top so Postmasters could keep serving the American public as we have
done for over 200 years!
If you can read this paper you can write a letter to your Congressman and Senators to express your opinion. Have you done it?
Well, do it again because they are not taking any action to protect our rights as retirees or active postmasters. That is a letter
with a stamp on it because an email doesn’t show your support for the service you are still a part of today, yesterday and all the
days for the rest of your life. I was proud to be a Postmaster and am proud to be a member of NAPUS. Are you? Do you care??
Colanne Bunting, President
Postmasters Retired
Cobbs Creek, Virginia 23035
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Leadership Conference is an opportunity for Virginia NAPUS members to join other NAPUS members across the US
and Puerto Rico in informing their Congressmen and Senators on Postal issues and concerns.
The main three issues for postal legislative that Virginia Postmasters took to Capital Hill were refunding of retiree
health benefits, Postal Health Plan and providing the PRC with binding authority on post office appeals and retail service
standards for rural America.
We need prefunding in a responsible way. Our current payments are too aggressive. We need payments that are more
closely fit to the situation. We need to convince Congress to revisit our prefunding mandate.
The Postal Service feels it will be more affordable to employees if they create their own Health Care Benefits. Active
Postmasters, Retired Postmasters, Medicare eligible Retire Postmasters and Non-Medicare eligible Retired Postmasters will
be impacted differently under a Postal Health Plan. What will this plan look like? We have no data from the Postal Service.
The cart is being put before the horse, again.
We need to use logics and delivery where appropriate to provide products and services to our customers. We need the
ability to change rates more quickly. We need the ability to establish new avenues for revenue. Innovation is crucial.
Legislation is needed to give the Postal Regulatory Commission the authority on Post Office Closing appeals. The
Postal Service needs access to its customers, not to dismantle but do what works.
I would like to encourage every constituent to contact his or her Congressman on the issues on a monthly basis. Let
them know what is happening on the Postal front in your area. They want to know. They are asking for this information. We
have yet to see legislation in the “End Zone.”
Teresa Pearson
Past President Virginia NAPUS

I would like to heartedly thank Brenda Shelton, Virginia Legislative Chair, for all her
groundwork on scheduling our meetings and providing the needed information prior to visiting
Capital Hill. We missed you Brenda but you took good care of us in advance. It takes an Army
of Virginia NAPUS members, both active and retired, to keep our organization vibrant and
effective.

Dates to Remember

Virginia NAPUS State Convention
Jun3 13 – 16th
The

2013 National Convention
August 17- 22, 2013
Hyatt Regency Bellevue on Seattle’s
Eastside
900 Bellevue Way NE
Bellevue WA 98004-4272
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STONE WALL JACKSONHOTEL
24 South Market St
Staunton VA 24401
540-885-4848
1-886-880-0024

POStPlan Implementation Update
The following update is provided concerning APO and RMPO offices going through the POStPlan implementation process.
Charlie Moser
March 8, 2013
1 - Any internal or external postings for Part-Time Postmaster – PTPM (6-hour offices) or Postmaster Relief – PMR must be posted as a 5-day assignment. Any office posted in error with a 6-day per week assignment must be pulled from the listings and re-posted as a 5-day per week assignment. During the interview/selection process, if both the applicant and the manager agree, the Part-time Postmaster in a 6-hour office (or PMR in a 2
or 4 hour) may be authorized to work 6-days per week.
2 - In 2-hour and 4-hour Remotely Managed Post Offices there will be a Primary PMR scheduled 5 days per week, with a Secondary PMR assigned to
cover the non-scheduled days and other absences. However, if mutually agreed to by the PMR and the APO Postmaster (or District), the PMR may
work 6 days per week.
3 - A 6-hour office will have a career Part-Time Postmaster – PTPM. The replacement for non-scheduled days and other absences in these offices is
a Postal Support Employee – PSE. If a 6-hour office that is implemented into the POStPlan had a PMR as the ‘back-fill’ employee prior to implementation, they must:
-

replace them with a PSE, move the PMR into another qualifying office

-

Allow the PMR to take the test to qualify to become a PSE

4 - The APO Postmaster that will have administrative and managerial responsibility for one or more RMPOs should be the selecting official for the
PTPM or PMR assigned to their respective offices. The Manager, Post Office Operations would be the concurring official.
5 - All POStPlan impacted offices that are encumbered will continue to operate at their current level, and operating schedule, and continue to report to
the POOM until such time as the office becomes vacant (or September 2014) and the office is officially implemented into the POStPlan. At that time,
the RMPO office will begin reporting to the APO.
6 - It is necessary to ensure that all APO Postmasters receive the training modules – up to the full suite of training – based on their individual
needs. The Manager, Post Office Operations should meet with the APO Postmaster and use the attached Skills Matrix to determine which training
modules will be required. They should also establish a reasonable and effective timeline for the completion of all required training.
It is also necessary to ensure that all PMRs and Part-Time Postmasters receive the necessary training modules – up to the full suite of training – based
on their individual needs. The APO Postmaster should meet with each PMR/PTPM assigned to them, and use the attached Skills Matrix to determine
which training modules will be required. They should also establish a reasonable and effective timeline for the completion of all required training.
7 - Instructions regarding the Office Transfer process – as RMPOs are implemented into the POStPlan. The Postmaster of the Administrative Post
Office – APO is the responsible manager. Each RMPO must be transferred to their respective APO Postmaster following the ‘Transfer of Accountability’ checklist attached.
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Some have attempted to transfer the office to the PMR or Part-Time Postmaster assigned to the RMPO. This is incorrect.

More Than One Thousand 6-Hour Postmaster Vacancies Posted from March
5-20, 2013
First Round Consideration Limited to All EAS Career Postmasters
More than 1,000 career 6-Hour Postmaster vacancies have been posted, with first consideration being
given to all career EAS postmasters, including A-E (EPM 51-55) postmasters.
The initial posting period for these offices will be from March 5-20, 2013. Afterwards, remaining vacancies
will be posted to all career EAS employees District-wide or Area-wide (noncompetitive requests from career EAS employees can also be considered.) The next phase of postings will include District-wide career
bargaining unit employees and PMRs after the previous eligibility for posting these vacancies has been
exhausted. Jobs will be awarded by May 4, 2013.
A list of the 6-Hour Postmaster vacancy postings can be found by clicking on the attached;
POStPlan Six-hour Postings
Charlie Moser
March 7, 2013

GOLF OUTING AT STATE CONVENTION
I have been tasked with the possibility of setting up a golf outing in June at our state convention.
I have contacted a course about 10 minutes from the hotel for a Saturday morning tee time around 7:30am. They are holding a slot for me
until I can give them an estimate on the number of players.
This will not be a tournament, just an outing and bragging rights: Same as in the past, it will be a 4 Man Caption’s Choice. It should be a ton
of fun..
The name of the course is Club Ironwood.
Please e-mail CHUCK ALLEN at CHUK@HOVAC.COM, or call me at 434-983-3158 and please leave a message.
The price will be around $50 per player . I will need the names by June 1st 2013.
Thanks,
CHUCK ALLEN
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Many Hats
After 8 months of growing into a new office assignment, I was
finally looking forward to three days of AL. I registered early for
Leadership Conference knowing that if I didn’t I wouldn’t be able to
manage my time wisely and I’d likely miss the deadline. After receiving word from Anne that she would be delighted to share a room and
ride to Leadership, I started planning my days outside of the General
Session. Much to my dismay those plans never came to fruition.

State President Bea and District VPs are available for issues
that cannot be resolved at the MPO level. Use the resolution log. Sandra Pugh, Terry Clark and Ed Schaben, Virginia State PM Reps are
available for answers and representation. Please make sure you thank
them all for their time they give to our State. Their positions continue
to be aggressively needed. More importantly, keep your finances in
order and do what is right.

Monday ended with a Grand Banquet and dance in which we
all enjoyed the food, fellowship and Howl at the Moon dueling pianos
Our chapter was in need of someone filling in at training ses- from Baltimore.
sions. I had acknowledged in advance my interest if so needed. It has
Tuesday started off with a Legislative forum in the Capital’s
been said, “watch what you ask for…” I always seek out additional
opportunities when I feel they are possible. Being a NAPUS member Visitors Center. We then broke out to our individual meetings with
is no different. I would like to encourage all NAPUS members to members of Congress. It was a long day with lots of miles on our
make your interest known. There is always opportunity in our organi- shoes. It was a gorgeous day and I made Terry and Anne walk extra
zation. We encourage and will help all those interested. Strength in distance to Union Station and the Postal Museum before we met with
Congressman Connelly.
numbers is our means for survival.
I don’t know if it was the excitement of being there, my early
morning routine or the group I was with, but for some reason I had the
honors of being the early riser EVERY morning. That’s all right I got
you back. You had to put up with my silly return punches throughout
the afternoons.
Sunday was breakout sessions for the officers and chairmen for
our chapter. This gives these positions an opportunity for training and
learning what their positions are all about and how they function within our chapter. I would encourage anyone attending Leadership or National to shadow one of these Individuals. It will give you an outside
view of the responsibilities of the officer/chairman.

I would like to express my thanks to Executive Director Charlie Moser, State President Bea Robertson, Vice President/PM rep Terry Clark, Secretary Treasurer Cheryl Robertson, Membership Chair
Kimmy Allen, PM Service Rep Sharon Woods, Editor Anne Falls, PM
Rep Sandra Pugh, PAC Chair Barbara Swann, President Postmaster
Retired Colanne Bunting, NAPUS FCU Board Curtis Weed for their
participation and time they took to attend Leadership Conference on
behalf of the Virginia Chapter. Thank you is also extended to the
North Carolina NAPUS chapter for their invite to dinner on Sunday
and the bus drop off at the Capital on Tuesday. Sharing expenses with
sister chapters is a priceless gift.

Monday was general session, lead off by President Bob Rapoza. Please see NAPUS.org for complete article on Monday’s session. I Looking forward to seeing everyone at state.
was honored to introduce Congressman Gerry Connelly, as a guest
Keep looking up!
speaker. Congressman Connelly is an ally for the Postal Service. He
spoke at last year’s State Convention and is making plans to return this
year. Congressman Connelly spoke on his support for Postal Reform.
We personally met with Congressman Connelly on Tuesday afternoon Teresa Pearson
and thanked him for his continued support.

Past President

Postmaster General, Pat Donahoe spoke by video. Vibes were
he is not a liked man on Capital Hill these days.
NAPUS isn’t taking a stance with Postal Headquarters. They
are asking for likeable Legislation that will right size the Postal Service. NAPUS encourages all to push back to your MPO/District on
needs, resources, training etc.

15

16

=

Chaplain’s Corner by Billy Martin, Chaplain
From a distance?
A popular song from years ago titled “From a Distance” gave a vision of harmony and peace. The song says, “God
is watching you from a distance”. Yes, “God IS watching all of us, but not from a distance”. He is always present;
He is always close to us. He is in the room with you, at home, in the car, at work, on vacation, when you’re in a crowd
and when you are alone. He is gazing at you with unbounded love in his eyes. He has a love that no other has or can
even comprehend.
There was an old monk, Brother Lawerence, that set an example for us. He spent many long years working in a kitchen
washing pots and pans and repairing sandals of other monks. He wrote, “as often as I could, I placed myself as a worshiper before Him, fixing my mind upon His Holy Presence”.
That is our task as well but we tend to forget and sometimes need reminders of His presence. One believer had driven an
old handmade nail into the shelf above his desk to remind him that the crucified and resurrected Jesus is always present.
We need to remember to “set the Lord always before us, to know that He is with us ‘to the end of the age or end of time’
and that He is not far from each one of us.
It may be as simple as remembering that the Lord has promised to be with you all through the day and saying to Him,
“Good morning” or “Thank you”, “Help” or simply “I love You”.
God delights in you and wants to be involved in everything in your life, whether it is the little things or something big in
your life. He’s the same God when you’re in the valley that He is when you are on the mountain top. Ask the Lord to be
with you in every decision you make every hour of the day.
Remember, “No one can come so near that God is not nearer still”.

Reflections by Charles F. Shuler
Postmaster, Elkton, VA
December 31, 1949 to January 3, 1989
After reading the recent issues of The Postmaster’s Gazette and The
Virginia Postmaster, I feel compelled to share a few thoughts on my
career as Postmaster for 39 years at Elkton, VA and as a member of
NAPUS for 62 years.
I was 23 years of age when I was appointed Postmaster by President
Harry S. Truman on the recommendation of the Rockingham County
Democratic Committee. I competed with 16 other citizens by taking a
Civil Service Examination and ranked 3rd on the eligible list, behind
two 10 point veterans, as I only had 5 points preference. I had served
in the United States Army for 2 years and was discharged as an Interpreter of the Japanese Language after service in Japan and Language
Training at the University of Minnesota at Minneapolis, MN. I was
also an Honor Graduate of Virginia Polytechnic Institute, better
known at Virginia Tech. I taught agriculture at Marshall VA High
School for two years.
I was sworn in as Acting Postmaster by Postal Inspector J. S. Whitlock. My regular appointment was held up in the United States Senate
by Senator Harry F. Byrd, Sr. who was not on friendly terms with
President Truman until December of 1950. At the time of my appointment, I was one of the youngest Postmasters in the Nation. I applied
myself diligently to learning all that I could about the Postal Service
and became an active member of NAPUS. In 1950 the VA Chapter of
NAPUS was struggling. President Carl Campbell and Hugh Grubb
visited my office recruiting me as a member and appointed me as District Chairman of the Seventh District of VA. At that time, the VA
Chapter was in dire financial circumstances so several of us contributed $50 each so that we could have a treasury.
I attended my first chapter convention at the Chamberlin Hotel at Fort
Monroe, VA in June of 1953. Albert C. “Tommy” Thompson was
host Postmaster. President Campbell appointed me as Editor of The
Virginia Postmaster, a position I filled until I was elected President in
1956. Over the years I, along with Tommy Thompson, Clyde Collins,
and Alan Rosenkrans, Buddy Mayo, Fergus McRee, Fox Drinkard
and many others traveled the state and built our membership up to
over 90%. In 1952 we had over 1600 Post Offices in Virginia.
Dwight Eisenhower was elected President in 1952. Postmasters were
given permanent status under the Ramspeck Act earlier but due to the
change of administration, there was too much uncertainty about our
status. NAPUS, on the national level, worked hard to maintain our
Civil Service status, however, many new Postmasters were selected
and appointed.
Postmaster General Summerfield recognized the Post Office Depart-
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ment and the regions and districts came into being. He also embarked
on a program to build new post offices. I was fortunate in getting a
new post office in 1959 and also city delivery for the town of Elkton.
Postmaster General Larry O’Brien, under the Kennedy administration, was instrumental in converting the Post Office Department to
the United States Postal Service so Postmaster appointments were
taken out of politics. He set up Postmaster selection boards. I was one
of five members appointed to the board for the Washington Region. I
served on this board for 2 years. We met weekly in Washington and
traveled throughout the region interviewing candidates. Then we
made our recommendations to the Postmaster General.
I have had a very active and rewarding NAPUS career, having served
our chapter as Editor, President in 1956, and Secretary/Treasurer for
two three years terms. I also served on the National Executive Committee and was National Vice President when we only had four National Vice Presidents. I ran unsuccessfully for National President in
1963 at the National Convention in Hawaii. During my career I attended several National Conventions and served as Chairman of the
Legislative and Resolutions Committee. I was Chairman of the National Convention held in Virginia Beach in 1988, which was a huge
success with over 5,000 in attendance. This included 300 from Virginia.
I retired January 3, 1989 and have enjoyed my retirement for the past
24 years.
I was privileged to serve as Grand Master of Mason’s in Virginia in
1971 and I continue to be active in my Masonic Lodge, which was
renamed the Charles Franklin Shuler Lodge #74 A.F. &A.M. in 2011.
I am appalled at the present situation of the Postal Service and the
failure of Congress to come to its financial rescue. We used to be
proud of making service goals and being a vital representative of the
federal government in our communities. I trust that the Postal Service
will survive and again make us proud.

Happy Spring Virginia NAPUS Friends!
I will be helping our current Secretary-Treasurer, Kevin Benson, while he is sick. As many of you know, Kevin has been
diagnosed with T-cell Lymphoma and is undergoing treatment. Please remember Kevin and his wife Donna in your prayers.
Additionally, you can help by registering to be a potential marrow donor. Since 1997, the Postal Service’s Gift of Life Campaign has added 35,000 potential donors to the National Marrow Donor Program (NMDP) registry. (Please refer to the article included in this paper.) More than 6,000 men, women and children search the registry each day, hoping to find a matching donor. These
patients have leukemia, lymphoma and other life-threatening diseases that require a marrow transplant. Since tissue types are inherited, a diversity of donors increases the likelihood that all patients will find a match. There is good news if you are considering registering; the process no longer requires a needle. Potential donors simply have the inside of their cheeks swabbed to obtain tissue samples for type testing.
Visit marrowdonor.org for more information.

I attended the NAPUS National Leadership Conference in DC last weekend and I would like to share the legislative agenda that NAPUS
members presented to Congress when we visited Capitol Hill.
NAPUS believes that postal relief legislation must address the Postal Service’s prefunding issue by repealing or modifying the current
prefunding requirement. (This 2006 law requires the USPS to prefund 75 years worth of future retiree health benefits.)
NAPUS believes that postal relief legislation must enable the Postal Service to offer innovative and customer-desired products and services to increase revenue. Some of the suggestions are processing wine and spirits through the mail, distribution and reloading
government-issued Social Security “cash cards”, and small package preparation.
NAPUS supports legislation that grants the Postal Regulatory Commission the authority to overturn a decision by the Postal Service to
close a post office. Additionally, community input must be a prerequisite before the Postal Service can implement substantive retail service changes, such as hour reductions or closings.
NAPUS opposes increased employee retirement contributions. The Federal Employees Retirement System(FERS) is actuarially
sound. Moreover, the Office of Personnel Management and the Postal Service Inspector General have documented that the Postal
Service has overfunded its obligation to the federal retirement system. Additionally, effective January 1, 2013 all new employees
were required to contribute an additional 2 percent of salary for their FERS benefit.
NAPUS opposes the adoption of the chained-CPI to determine retirement COLAs. For retirees, a formula change to the consumer
price index (CPI) would have the cumulative impact of reducing federal annuities by 3 percent over the next decade, and 9 percent
over the next 30 years.
NAPUS opposes any unilateral legislative attempt to impose a separate, non-FEHBP , postal only plan on active and retired postmasters. Postal employees have been well-served by the FEHBP and it provides benefits superior to most private health plans. NAPUS is concerned about how a postal-only health program would treat retired postmasters.
NAPUS opposes adoption of a fixed-dollar share of FEHBP premium. This proposal to index a fixed amount based on the CPI would
soon result in participants paying an unfair share of their health premium.
Virginia NAPUS President Bea Robertson and I attended a combined Secretary– Treasurer and Presidents’ meeting during the leadership
conference. National President Bob Rapoza and National Executive Director Charlie Moser shared statistics and proposals. The national
executive board plans to reduce the executive board by 22 members to 12 members (by geographical quadrants) in an effort to become more
efficient and cut expense. Additionally, there is a proposal to allow PMRs to become active NAPUS members with voting rights in order to
strengthen our organization.
Please make plans now to attend our upcoming annual chapter state convention which will be held in Staunton this June. Now more than
ever, it is crucial to stay informed and become involved in NAPUS. Tony Leonardi, one of the national NAPUS presidential candidates,
shared a quote from Benjamin Franklin at the leadership conference, “We must all hang together, or assuredly we shall all hang separately.”
Proudly serving you,
Cheryl Robertson
Postmaster
Concord, VA
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